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AFSCME Council 25

Message from AFSCME Council 25 
President Lawrence A. Roehrig 
The Meaning of AFSCME Strong 

 
Through the constant assaults by self-serving politicians on our ability to 
organize and build power in the workplace, AFSCME Council 25 remains one 
of the largest unions in Michigan and one of the largest forces for delivering 
political and economic power to working families. We can’t forget that, 
especially when we vote!  

 
When it comes to politics, or anything really, we all have our disagreements with one another. No matter 
what your views are on certain social issues or foreign policies, there are things we HAVE to agree on, and 
that is protecting our jobs and paychecks, maintaining safety in the workplace, and fighting for secure 
retirements.  
 
To fight for these things, and the financial security of our families, we have to show up. We have to show 
up to vote, we have to show up to volunteer, and we have to make sure everyone knows where we 
stand on these issues that matter most to us. We don’t have the luxury in Michigan of getting something 
for nothing anymore. We have to stick together on these issues, or else we’re all going to end up with 
nothin’.  
 
Don’t be afraid to talk about the issues that matter to people close to you. Your co-workers, your friends, 
your families, your neighbors all need to know what’s at stake and how important this election is for 
working people.  
 
No politician or singular policy is going to radically change our world and make everything better for us in 
every facet of our lives, but good politicians that have our issues at the forefront of their minds can do a 
whole lot to protect our jobs and provide for a more secure livelihood for our children, grandchildren, 
and the generations that follow us.  
 
When we put aside the issues that divide us, it’s not hard to realize how much we care about the issues 
that connect us and unify us. When we can work together like that, that’s when we make a real difference 
in our lives and in our communities and show everyone what being AFSCME Strong is all about!!  
 
 

  

Message from AFSCME Council 25 
President Lawrence A. Roehrig
Electing Pro-Worker Candidates Is A Great Start; 

Now We Must Hold Them Accountable
To say last year’s election was a huge win for working families would 
be an understatement. AFSCME members and voters across Michigan 
turned out at historic rates to elect candidates that share our values and 
understand the kitchen table issues that are woven into the daily fabric 
of our lives.

We aren’t afforded the luxury of staying out of politics like some folks. 
Whether it’s a school board member, city or county commission, state 
legislature, board of trustees, governor, or dog catcher, these are the 
people that set budgets and dictate the collective bargaining process 
for tens of thousands of AFSCME members across the state.

Now that we’ve turned so many of these candidates into elected officials, we must hold them 
accountable at every level. We recognize that there are still many institutional hurdles to climb 
and messes made by previous administrations to be cleaned, but we can still make sure our 
elected officials continue to uphold the values of the hardworking women and men of AFSCME 
that keep Michigan running.

With the news about the Caro Psychiatric Hospital rebuild plans getting put on pause, we’re 
already getting to work. Our legislative team immediately contacted the Governor’s office to 
make sure our voices are heard, and our values are upheld. We continue to express EXTREME 
opposition to any plans that would put AFSCME members’ livelihoods in jeopardy. Sometimes the 
most valuable assets we have are a seat at the table and enough loud voices to fill a room. They 
have assured us that NO final decision has been made.

We’re going to continue to work on every front to make sure the same politicians we put into 
office use that office for the good of the folks that get up and go to work every day to make our 
communities a better place. AFSCME showed our strength in the election, but we must keep our 
NEVER QUIT attitude at full strength to hold everyone accountable on our issues.
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MEMBERS IN ACTION

President Roehrig stops in to visit City of Detroit retirees at 
the Subchapter 98 Holiday Party in December
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Subchapter 98 Holiday Party in December 

 

Local 345 President Keith January and 
Council 25 President Roehrig greeted and 
signed up new AFSCME members ahead 
of their orientations before their first day 
on the job at Detroit Public Schools, 
putting the Strong in AFSCME Strong! 
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Hundreds of AFSCME members, community 
leaders, and allies gathered to honor and 
celebrate the legacy of Rev. Dr. Martin Luther 
King Jr.

“No other event compares to this very special 
evening which showcases what AFSCME and 
the civil rights movement mean to all workers and 
our families throughout the world” said President 
Lawrence Roehrig. The event highlighted the 
intricate link between the struggles of the labor 
movement and the civil rights movement.

Randy Wimbley of the FOX2 News team served 
as Master of Ceremonies alongside MLK Dinner 
Chairperson June Clark, a 25-year member of 
AFSCME Local 214. The special keynote speaker 
this year was Lieutenant Governor Garlin Gilchrist 
who gave an impassioned speech about the need 
to do everything in our power to create the space 
and opportunity for others to make history.

Several awards were presented to distinguished 
AFSCME members that have gone above and 
beyond to fight for fairness and equity in the 
workplace and in their communities.

Huge Turnout at AFSCME’s 45th Annual 
Rev. Dr. Martin Luther King Jr. DinnerHuge Turnout at AFSCME’s 45th Annual Rev. 
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The Distinguished Union Service Award went to Donald 
Brown of Local 542. Donald has always stood for the 
Union first no matter how big the adversities were that 
politicians brought forth to attack our Union. He has been 
a part of many big fights across the state including Right-
To-Work and the Flint Water Crisis that continues to this 
day. Donald is not only a hero, but a statue of all fighters 
and dues payers.   
 

The Gloria C. Cobbin PEOPLE Award went to 
Laura Williams from Local 214. She has been a 
member since 2001 and has served as 
Recording Secretary for the local since 2011. 
Laura can often be found uplifting local 
members and keeping them abreast on 
AFSCME rallies, urging calls to legislators, and 
sharing pertinent AFSCME information. She is 
a PEOPLE contributor and has volunteered on 
many political campaigns and gathered 

signatures to stop Emergency Manager laws in Michigan. Laura is a mother of two daughters and loves 
spending time with her family.  
 
The Community Services Award went to 
Francis Smellie of Local 3309. In his 29 years of 
employment with the Third Circuit Court, he 
has been an active member of Local 3309. He 
has served in almost every capacity with the 
local as Steward, Committee Person, Executive 
Board member, Vice President, and President. 
No matter what position he has held, he has 
never wavered. He is loyal, stands up for his 
convictions, is willing to listen, and never backs 
down or quits. He speaks his mind, tells you 
when you’ve gone too far, but is always there 
to catch you when you fall. He is a true force to 
be reckoned with. Joe is an advisor, leader, 
support system, protector of honor, and a 
conscience. In his mind, he’s always just doing what must be done, but to others he always goes above 
and beyond.  
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This year’s Young Orator Award went to three fantastic individuals. Ilana Spencer is a 4.0 
student at the University High School in Ferndale where she aspires to be a lawyer. She appeared 

on The Ellen Show with her choir, was on the Jr. 
Honor Society and Captain of the Safety Patrol. 
She was voted to have the best smile and best 
dressed in her class and loves helping young 
children learn. Marcellus Edwards is the son of 
Local 3309 President Malene’ Edwards and is 
a 2016 graduate of Cass Tech High School and 
attends Oakland Community College where he is 
pursuing an Associates in Business Management. 
Since middle school he has helped his family 
volunteer at non-profits and was an Honor Caddy 
at the Country Club of Detroit and has been active 

at Local 409 and 3309 events. Finally, George Talley III is a soon to be graduate of Center Line 
High School where he is on the honor roll and a 3-year starter on Varsity Football, Wrestling, 
and Track. He will continue his football career at Sienna Heights after receiving both athletic and 
academic scholarships.

Council 25 President Lawrence Roehrig honored 
Nick Ciaramitaro with the President’s Special 
Never Quit Award. Nick spent 15 years as 
AFSCME Council 25’s legislative director, where 
he was instrumental in maintaining and pursuing 
AFSCME interests at the Capitol. Nick led the 
charge against some of the worst attacks on public 
employees and union members across Michigan 
and displayed an exemplary “Never Quit” attitude 
throughout his entire career.
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Finally, the Posthumous Award was given in honor of former 
Council 25 President Flora Walker at this year’s dinner. Flora 
worked as a typist for the City of Detroit in the 1960s, where she 
organized 1,200 municipal workers to join AFSCME for better 
working conditions. She became the first African-American 
female Staff Representative in 1966.

Long before the 18 million cracks in the glass ceiling, and at a 
point in history when women leaders were extremely uncommon 
and unwelcome, Flora’s dedication, tenacity, intellect, 
perseverance and passion enabled her to break through many 
barriers. Ultimately, she became a highly regarded labor and 
Democratic Party leader whose persistence and unabashed 
ability to speak truth to power enabled her to join the ranks of 
the male labor leaders as an equal and to earn their respect 
and admiration.

From 1992 to 1998, Flora served as the first female President of Michigan AFSCME. Flunking 
retirement, she happily rejoined her AFSCME family in 2003 and led 17 states until again retiring in 
2013. She also served as a senior adviser to AFSCME International President Gerald McEntee and 
Lee Saunders.

In Flora’s retirement farewell message on January 29, 1999, she wrote, “Our Union is all of us, and 
it is far greater and more important than any one or any group of us. We need to continue forward, 
united, with a single agenda. I wish to say to all of you who have supported me and been with me 
that I love you and care about you. I thank you. I love you, and God bless you.”

Congratulations to all AFSCME award winners on 
embodying the spirit of Dr. King in your commitment to good 
jobs, strong communities, and a fair and just society for all.
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ARBITRATION VICTORIES

Local 140: Union Wins Enhanced Benefits for Full Time, 
Part Time, and Contingent Employees

Local 369: Union Fights and Wins Against Discharge 
Without Proof

This was a contractual dispute over whether the CBA required the Employer to make part-
time employees regularly working more than 30 hours/week eligible for full-time benefits, and 
contingent employees regularly working more than 20 hours/week eligible for part-time benefits. 
The Employer is a private company which entered into a contract with a Hospital to provide 
housekeeping services, work which was already represented by AFSCME. When negotiating the 
first CBA between the Union and the private company, the format of the CBA between the Union 
and the hospital was followed. The Arbitrator noted his role was to interpret the contract and 
give it its plain and ordinary meaning and that appropriate weight must be given to all relevant 
circumstances, including surrounding language and the bargaining history of the parties. Another 
Arbitrator had previously interpreted the same language in the CBA between the Union and the 
Hospital and held that such benefits be extended to part-time and contingent employees who 
regularly worked the required hours. The new Arbitrator felt the previous Arbitrator’s award was 
thorough and reasonable and should be followed; he held the Employer was liable for benefit 
payments provided in the CBA to part-time and contingent employees who satisfied the regular 
hours of work requirements.

The Grievant was a 21-year employee with no active discipline who was discharged for multiple 
instances of alleged idling and sleeping in a City truck, and an incident of allegedly sleeping on a 
bench in the City garage. In fact, the Grievant was one of several employees issued disciplines 
ranging from suspension to discharge for similar infractions. The Arbitrator had previously upheld 
a 10-day suspension for one of the employees involved, and a different Arbitrator had previously 
reduced the discharge of the Grievant’s fellow crew member to a 10-day suspension. Both 
Arbitrators, found the allegations of idling in the City truck were proven, but the allegation of 
sleeping in the truck was not. However, the Arbitrator found the additional allegation of sleeping 
on a bench in the City garage required further analysis. After reviewing the record, the Arbitrator 
found the allegation was not proven, but that the Grievant had still sat on a bench performing no 
work for almost an hour while on overtime and receiving time and one half pay; this called for 
more severe discipline than that issued to the other employees. Ultimately, the Arbitrator reduced 
the discharge to a 70-working day suspension and required the City to make the Grievant whole, 
less the suspension.

Defending the Rights of Our Members in the Workplace

Local 2449: Union Stands Up for Victim of Workplace Attack
The Grievance worked in a psychiatric hospital and was assigned to a 1:1 patient (meaning the 
Staff’s only patient). The patient, who was known for being unruly and dangerous, was much 
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Local 140: Union Defends Against Discharge for Family Emergency

Local 214: Union Stands Up For 31-Year Employee Facing 
Unjust Discharge

The Grievant was a housekeeper for a hospital. In the middle of a shift, he was informed via 
telephone that his grandmother’s health had become dire, and he spent nearly two hours out of 
his work area, on the phone with his father discussing the situation. At some point, a co-worker 
complained he was not performing his duties, and a search for him ensued. When he was found, 
the supervisor involved understood the dire nature of the communication, and simply admonished 
him for not letting anyone know what was going on. Later in the day, the Grievant and the co-
worker who had reported him had a verbal confrontation. The Grievant was discharged for using 
abusive or profane language based upon allegations he had referred to the co-worker as a “snitch” 
“rat” and “bum”. Two of the individuals who provided statements detailing the allegations did not 
testify at arbitration (one had been discharged for allegedly refusing a drug test, but the other 
was still employed) and the testimony of the third witness was contradicted by video evidence 
of the incident. On this basis, the Arbitrator found there was no credible evidence the Grievant 
engaged in or threatened violence or physical harm toward the co-worker. The Arbitrator also 
found convincing examples of other employees issued lesser disciplines for similar infractions. 
Ultimately, the discharge was set aside and the Grievant reinstated and made whole.

The Grievant was a Senior Service Guard employed by the City’s Department of Transportation. 
The Grievant became engaged in a confrontation with an officer of the Transit Police, the genesis 
of which was that the Transit officer, while investigating a domestic violence complaint, had 
permitted the alleged complainant into a secured area without authorization. When the Grievant 
entered the situation, he apparently felt the Police were transgressing into the jurisdiction of the 
Security Guards and used loud and profane language. The Grievant refused to provide a statement 
and he was discharged. The Arbitrator found that the Grievant, a 31-year employee, had clearly 
overreacted and had interfered with the police investigation. However, he also found that the City 
had overreacted by discharging him, when a counseling or even a suspension would have been 
enough to correct the Grievant’s behavior. The Grievant was reinstated and made whole.

younger and larger than the Grievant, who is in her late 50s and had just returned to work from 
a surgery two months before. The patient requested to go to his locker and then his room so he 
could go to bed, but when the Grievant denied the request, the patient punched the Grievant in the 
face. The patient continued the assault, and the Grievant defended herself to the best of her ability 
while calling for help. She ended up on the ground with the patient towering over her and threating 
to “stomp her skull in.” No staff were able to reach her quickly, and another patient intervened to 
assist. When the Grievant was able to regain her feet, she followed the aggressive patient down 
the hall, but there was no further incident. The Grievant was discharged for alleged abuse class 
II. The Arbitrator noted the Grievant was a 25-year employee with no active discipline and no prior 
discipline for patient abuse; he also noted the patient’s violent history, the substantial size and 
age difference, that the Grievant reacted in self-defense, and that an assessment of the patient 
after the altercation revealed no injury or pain, thus the incident lacked the non-serious physical 
harm as defined by the regulations. The Arbitrator also found the Employer had a history of issuing 
lesser disciplines in other patient abuse cases. The Arbitrator reduced the discharge to a 3-day 
suspension and permitted the Grievant to request to be made whole.
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Message from Council 25 
Secretary-Treasurer Robyn C. Price

Honoring Women’s History and Black History  
in the Labor Movement

Message from Council 25 Secretary-Treasurer 
Robyn C. Price 

What Do My Dues Pay For? It’s You! 

Member Services  
• Field Staff assure that services are delivered to 

local unions such as research, bargaining, 
training, and action 

• Process and handle MERC and NLRB charges  
• Assists Union members to organize for action 
• Handle Unit Clarification petitions and Unfair 

Labor Practice charges. 
• Provide Educational opportunities on subjects 

ranging from Steward and Officer training 
to the most current issues. 

Legal and Arbitration Services  
• Handle all legal actions brought by or against 

AFSCME 
• Arbitration Department that schedules and 

presents arbitration cases statewide 
• Advice and Counsel to local unions, Staff, and 

Officers on legal matters 
Community Services  
• Acquaints members with the social services in 

the community  

• Meet the needs of unemployed workers and 
their families. 

• Coordinates benefits with AFL-CIO labor 
liaisons statewide 

• Assists members with food and utility 
payments  
Member Outreach  
• Maintains membership database for 

informational mailings and contact 
• Provides information to members, news 

media, and Public on special problems and 
issues affecting workers 

• Publishes Michigan AFSCME News, maintains 
the website, www.miafscme.org, and 
AFSCME Council 25 social media such as 
Facebook and Twitter 

• Manages email program to disseminate 
important information to members quickly 

Legislative Protection/Advocacy 
• Works with the state and local gov to promote 

measures in public workers’ interests 

With both Black History Month in February and Women’s History 
Month in March coming to a close, we must recognize the bond that 
racial, economic, and social justice form in the labor movement.

Forty-one years ago, Rev. Dr. Martin Luther King Jr traveled to 
Memphis to support AFSCME Local 1733 sanitation workers on 
strike. There, he delivered his famous “I’ve Been to the Mountaintop” 
speech a day before being tragically gunned down outside his room 
at the Lorraine Hotel. While Dr. King is most known for his platform 
of racial justice, his commitment to the rights of working men and 
women cannot be undersold and was a cause in which he gave his 
life for.

As far back as 1844, women working in textile mills in Massachusetts 
formed labor associations to combat the dangerous and inhumane 
working conditions in the garment industry. They sought the same freedoms and justice that their 
male counterparts fought and died for throughout our nation’s history and were united under the 
banner of equal treatment for ALL.

Today, it’s hard to say that Dr. King’s dream, or the dreams of all the early women labor organizers, 
have been fully realized. According to a Pew research study, on average, women still only make 
83% of what men make, and black workers bring home about 75% of what their white counterparts 
earn. However, there is one great equalizer: Unions. Joining together in a union democratizes 
the workplace and ensures EVERYONE has a level playing field without the fear of rampant 
discrimination.

Members across our union get involved every day because we know how easy it is for management 
to disregard our individual concerns, and how effectively we can make a real difference when our 
voices are unified as one to combat all forms of discrimination.

Never forget how far we’ve come, but always keep fighting for a 
brighter future where everyone can join together in a union.
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CITY OF DETROIT  
BANKRUPTCY UPDATE

On July 18, 2013, the City of Detroit filed for Chapter 
9 bankruptcy protection. This filing, among other 
things, put a hold on all grievances and other court 
filings that existed between AFSCME and the City 
of Detroit. However, we continue to fight for our 
members by filing claims in the bankruptcy court.

As the City of Detroit put together its plan of 
reorganization, it put all its debts into different classes as prescribed by federal law. Our (AFSCME’s) 
claims were placed into Class 14, along with many other unsecured creditors. We immediately 
went to work to fight for the rights of our members. Ultimately, we reached a settlement with the 
City of Detroit that resulted in a stipulated settlement in the amount of $95,380,410.00. However, 
under the terms of the plan, we will not receive all of what is owed.

Under the terms of the plan, AFSCME members will receive a share of $20,000,000 that has 
been set aside for Class 14 claims. The exact amount of AFSCME’s payout will not be known until 
all the claims have been resolved and a dollar amount have been placed on their value. This is 
what has held up payment on our settlement for so long.

Originally, approximately 3,900 claims were 
filed within Class 14. The number of unresolved 
claims fell to approximately 100 as of November 
2018 and has since fallen to approximately 
50. This includes several sizable claims by 
the United States Government. It is unclear 
how these claims will ultimately be resolved. 
Currently, the deadline to resolve all claims has 
been set by the Court at June 7, 2019. However, 
the City has indicated that they will be filing a 
motion to extend the deadline to December 7, 2019. The City hopes to resolve all remaining 
claims within that 6-month extension, but they cannot guarantee that will occur. Some of these 
claims are involved in active litigation, putting resolution in the hands of a judge and/or jury.

If the City is successful in resolving these claims during the next extension, the city anticipates 
that distribution of funds will begin around the end of 2019. At that time, we will know how much 
of our claim will be paid. However, the method and timing of those payments will still need to be 
resolved. The Plan of Adjustment currently anticipates paying these claims over the course of 30 
years. Once we have a better sense of the size of the distribution, we will enter discussions with 
the City of Detroit regarding the method and timing of the distribution. It appears that an end is 
finally in sight, and the NEVER QUIT attitude from City of Detroit members and retirees will finally 
pay off!
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LEGISLATIVE UPDATE
MINIMUM WAGE AND PAID SICK TIME UPDATE

EFFORTS TO FULLY RESTORE PRISON FOOD SERVICE

Last year, activists collected the required number of signatures on 
two voter initiatives to bring them before the legislature: an increase 
in the state’s minimum wage and a requirement for employers to 
provide earned paid sick time. Under the Michigan constitution, the 
legislature can either enact a voter initiative into law or allow it to 
go on the ballot. If a voter initiative goes on the ballot and is passed 
by the voters, it cannot be changed by the legislature without a ¾ 
supermajority vote in both the house and senate. In contrast, if the 
legislature enacts a voter initiative into law, it can later change the 
law with a simple majority vote in the house and senate.

In September 2018, the legislature enacted both the minimum wage and paid sick time initiatives 
into law. The Republicans were willing to do so to allow them to later amend the laws by simple 
majority vote, thereby weakening them and watering them down. In December 2018, the Republican 
majorities did exactly that, and Governor Snyder signed the amendments into law.

The Republican amendment on the minimum wage measure has the effect of delaying the increase 
in the wage to $12/hour from 2022 to 2030 (about the time it would have gotten there under the 
cost-of-living increases already provided for in the state’s previously existing minimum wage law). 
Moreover, the Republican amendment means that the minimum wage for tipped workers will remain 
only 38% of the regular minimum wage (increasing from $3.52/hour now to only $4.58/hour by 2030), 
instead of becoming 100% of the regular minimum wage by 2024 (a more than threefold increase to 
more than $12/hour by 2024).

The Republican amendment on the paid sick time measure has the effect of exempting hundreds of 
thousands of workers in Michigan from its provisions. Moreover, the Republican amendment reduces 
the amount of paid sick time that can be accrued and makes it harder to use the accrued time.

Last year, the Snyder administration relented after nearly four years of his failed experiment of 
privatizing prison food service (and the security breaches, food losses, and prisoner riots it caused) 
and agreed to in-source prison food service.

However, the Snyder administration was only willing to go half-way to restoring the previous, 
successful arrangement. Specifically, the administration was only willing to reinstate AFSCME 
positions to the status of “cooks,” instead of “food service supervisors.” That means the AFSCME 
positions will receive lower pay and less security training than under the previous arrangement.
We will continue to work towards full restoration of the “food service supervisor” positions. We now 
have a more sympathetic ear with the new administration of Governor Whitmer.
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LGBT PROTECTIONS FROM THE CIVIL RIGHTS COMMISSION

GOVERNOR’S EXECUTIVE ORDER & REPUBLICAN 
DISAPPROVAL

In May of last year, the Michigan Civil Rights 
Commission voted to expand its interpretation 
of the state’s Elliott-Larsen Civil Rights Act 
to extend protections against discrimination 
based on sexual orientation and gender identity 
in employment, education, housing, and public 
accommodation. In response, the Republican 
House Speaker and Senate Majority Leader 
asked then-Attorney General Bill Schuette for 
an official opinion on whether the Elliott-Larsen 

Civil Rights Act prohibits such discrimination. Unsurprisingly, Schuette issued a written attorney 
general opinion in July stating that the civil rights law does not prohibit discrimination based on 
sexual orientation and gender identity and that the Civil Rights Commission’s interpretation was 
legally incorrect.

On February 1, the Michigan Civil Rights Commission met to consider whether to request a new 
opinion from recently-elected Attorney General Dana Nessel, who has been a longtime champion 
of LGBT equality. AFSCME Council 25 testified at the hearing in support of the Commission 
requesting a new opinion from Nessel, who welcomed the opportunity to provide a written attorney 
general opinion on the matter. Later that day, the Commission voted to request a new opinion 
from Attorney General Nessel, who will likely issue it this month or next.

On February 4, Governor Whitmer signed Executive Order 2019-2, creating the Department of 
Environment, Great Lakes, and Energy. The executive order renamed the former Department 
of Environmental Quality and reorganized its structure. Most importantly, it eliminated three 
business-dominated entities that the Republican legislature and governor established last year: 
the environmental rules review committee, the environmental permit review commission, and the 
environmental science advisory board. These commissions were established with the goal of 
allowing outside groups, especially business special interests to block environmental regulations 
that they disagree with.

Not surprisingly, the Michigan Chamber of Commerce and its Republican allies in the legislature 
were not pleased with the elimination of their special-interest fiefdoms. Under the state 
constitution, the legislature can void an executive order if both the House and the Senate pass a 
resolution disapproving of the executive order. On February 6, they introduced House Concurrent 
Resolution (HCR) 1 and passed it out of the House on the very same day, along strict party lines. 
The following week, the Senate also passed HCR 1 along strict party lines, thereby blocking the 
Governor’s restructuring of the Department of Environment, Great Lakes, and Energy. AFSCME 
Council 25 testified before the House Government Operations Committee and the Senate 
Oversight Committee against HCR 1 and in support of protecting our state’s clean air and water.
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GOVERNOR WHITMER’S STATE OF THE STATE ADDRESS

GOVERNOR WHITMER’S PROPOSED BUDGET

Governor Gretchen Whitmer’s state-of-the-state address focused on five main priorities:

1. Fixing the Damn Roads – the Governor 
emphasized the importance of enacting 
long-term fixes to deteriorating roads 
and bridges and pointed out that 
delaying action will only increase the 
rate of decay. 

2. Investing in Education – the Governor 
emphasized that the state needs to 
support the great work of educators, 
instead of demonizing educators, 
and she was clear that increased 
investments in education are 
desperately needed. 

3. Protecting Clean Water – the Governor 
emphasized that addressing PFAS 
contamination in parts of the state is 
every bit as important as addressing the 
water contamination in Flint. 

4. Ensuring LGBT Equality – the Governor called on the legislature to amend the state’s Elliott-
Larsen Civil Rights Act to prohibit discrimination based on sexual orientation and gender identity 
in housing, education, public accommodation, and, especially, the workplace. 

5. Increasing Government Transparency – the Governor called on the legislature to expand the 
state’s Freedom of Information Act to the governor’s office and to enact a similar government 
transparency law for the legislature.

AFSCME Council 25 strongly supports all five goals.

AFSCME Council 25 supports the Governor’s proposed 3% increases in funding for K-12 education, 
3% increases in funding for higher education at colleges and universities, and 3% increases in funding 
for local revenue sharing for cities, townships, and counties. These investments would be a big step 
toward restoring funding that was decimated by the decisions of Governor Rick Snyder.
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“Working men and women in both the public and private sector 
deserve dignity as well as the wages and benefits necessary to 
live and raise a family,” said Ciaramitaro. “I am not resigning my 
commitment to that principle. I intend to continue to fight for justice 
for workers as a member of the Coalition for Secure Retirement 
as well as for people with disabilities and the workers who care 
for them as a member of the Macomb County Community Mental 
Health Board, a board member of Partners in Crisis and on the 
Board of Directors of the Mental Health Association in Michigan.”

Prior to joining AFSCME in 2003, Nick served for ten terms in the 
Michigan House of Representatives representing Roseville and 
part of Warren. Prior to that, he served as City Clerk in Roseville 

where his first labor endorsement was AFSCME’s Roseville School Employees Union. He also 
served as a law clerk for the then General Counsel for AFSCME Council 23.

“Nick has been an unbelievable asset and the strongest ally that AFSCME could have asked 
for. He has played a vital role in pursuing legislation that gives working families a fair shake in 
Michigan and has stood up against some of the legislature’s toughest attacks. His commitment 
to the labor movement is unmatched and he will be sorely missed,” said President Lawrence A. 
Roehrig. “We wish Nick all the best in a much deserved and hard-earned retirement.”

Nick has been replaced by term-limited State Representative 
Tim Greimel. Greimel comes to AFSCME after serving in the 
state legislature since 2012, with four of those years as Minority 
Leader and top Democrat in the House. Prior to joining the 
legislature, he served on the Oakland County Commission and 
as an attorney with the Miller Cohen law firm handling labor 
and employment cases. He worked closely with AFSCME 
throughout the challenges to the emergency manager law.

“Nick Ciaramitaro is leaving some big shoes to fill, but we were 
relentlessly committed to finding the best person for the job. We 
undoubtedly have that in Tim Greimel,” said AFSCME Council 
25 President Lawrence A. Roehrig. “Tim brings decades of 
knowledge and experience as a leader working with the legislature and standing up for Michigan’s 
working families and children. He will be a tremendous asset for our members and the entire labor 
movement.”
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MEMBER SPOTLIGHT: LAURA KNIGHT 
OF WARREN CONSOLIDATED SCHOOLS 

ELECTED TO SERVE AS NEW SECRETARY-
TREASURER OF METRO DETROIT AFL-CIO

  FOLLOW AFSCME ON FACEBOOK

The Metro Detroit AFL CIO has a new slate of elected 
officers, and some of them wear AFSCME green!

Laura Knight, President of AFSCME Local 1815 representing the hardworking women and men of 
Warren Consolidated Schools, will serve as the new Secretary-Treasurer of the area labor council.
Council 25 President Lawrence A. Roehrig will serve as a trustee of the labor council with Laura, 
along with board members at large from AFSCME including Carlos Cross, Lorna Davison, Felicia 
Hicks, and Robyn C. Price.

For up to date Michigan AFSCME News, follow our Facebook page “AFSCME Council 25” at  
www.facebook.com/MIAFSCME

Check out our updated website at www.miafscme.com as well. You can find all our newsletters, 
e-newsletters, and press releases under the “Newsroom” tab. For upcoming events near you, check 
out our regularly updated “Calendar of Events”.
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(Left) From left to right: Secretary-Treasurer Laura Knight 
(AFSCME), Executive Vice President Jeanette Bradshaw 
(IBEW), President Darryl Newman (AFT) 

 

(Right) New Secretary-Treasurer Laura 
Knight (fourth from left) and Council 25 
President/Metro Detroit AFL-CIO Trustee 
Lawrence A. Roehrig (fifth from right) 
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2018 ELECTION RECAP
AFSCME Members Win Big at the Ballot Box

• 55% VOTER TURNOUT- 
the highest Michigan has 
had in a midterm election 
since 1992 

• 2019 will be the first time 
Democrats held all three 
statewide offices since the 
1980s 

• 2018 was the first time one 
party flipped all statewide 
offices (Governor, Attorney 
General, and Secretary of 
State) in one election since 
1938 

• All eight candidates 
endorsed by the Labor 
Caucus for State Board of 
Education and University 
Boards at Michigan, 
Michigan State, and 
Wayne State won their 
elections. A perfect 8-0!

2018 ELECTION RECAP 
AFSCME Members Win Big at the Ballot Box 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

AFSCME WON 118 OUT OF 174 RACES WE 
ENDORSED IN, plus PASSED THREE BALLOT 
INITIATIVES that are pro-worker and pro-
democracy 
 

• 55% VOTER TURNOUT- 
the highest Michigan has 
had in a midterm 
election since 1992 

 
• 2019 will be the first 

time Democrats held all 
three statewide offices 
since the 1980s 
 

• 2018 was the first time 
one party flipped all 
statewide offices 
(Governor, Attorney 
General, and Secretary 
of State) in one election 
since 1938 
 

• All eight candidates 
endorsed by the Labor 
Caucus for State Board of 
Education and University 
Boards at Michigan, 
Michigan State, and 
Wayne State won their 
elections. A perfect 8-0! 

 
 
 
 

ELECTED a pro-worker Governor in 
Gretchen Whitmer

ELECTED Dana Nessel as Attorney 
General, Jocelyn Benson as 
Secretary of State, and Megan 
Cavanagh to the Supreme Court 
who defeated a Snyder appointee. 

RE-ELECTED a pro-worker Senator 
in Debbie Stabenow

FLIPPED TWO CONGRESSIONAL 
SEATS AND ELECTED PRO-LABOR 
WOMEN TO CONGRESS WITH 
HALEY STEVENS AND ELISSA 
SLOTKIN

PICKED UP a net gain of five State 
House seats with pro-worker 
candidates

AFSCME WON 118 OUT OF 
174 RACES WE ENDORSED IN, 
plus PASSED THREE BALLOT 
INITIATIVES that are pro-worker and 
pro-democracy
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MEMBERS IN ACTION 
Last fall, now Governor 
Whitmer joined President 
Roehrig at the Subchapter 38 
Wayne County retirees 
meeting. Pictured here is the 
Subchapter 38 executive 
board. 

Rallying for Whitmer before her Detroit debate 
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Last fall, now Governor 
Whitmer joined President 
Roehrig at the Subchapter 
38 Wayne County retirees 
meeting. Pictured here is the 
Subchapter 38 executive board.

Rallying for Whitmer before  
her Detroit debate

MEMBERS IN ACTION
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LAME DUCK RECAP 
Labor Organizes to Fight Off the Worst of the Attacks 

699 AFSCME member emails to legislators 

about decertification 
 

614 AFSCME member emails to legislators 

about release time 
 

1977 Total union member emails to 

legislators about decertification 
 

1802 Total union member emails to 

legislators about release time 
 

3520 Total phone calls to legislators about 

decertification 
 

5700+ Total phone calls to legislators about 

release time 

AFSCME members and leaders were proud to stand 
alongside hundreds of other union members during our 
Worker’s Lobby Day at the Capitol where we urged 
legislators to vote NO on SB 1260 (decertification bill) and 
HB 6474 (ban on public sector union release time). 
 
Only because of YOUR efforts, we were able to shoot down 
the most harmful bills that were trying to kill our Union.  
 
Because of YOUR efforts in making thousands of phone calls 
and sending thousands of emails, sending joint letters from 
Members and Employers, and of course direct lobbying at 
the Capitol and in districts, we successfully coordinated 
your efforts and stood up for Working Families. Friendly 
legislators heard our voices loud and clear and even some 
not so friendly legislators were impressed and held 
accountable because they had to answer to YOU!  
 
Because of YOU, everybody learned that here in Michigan 
AFSCME WILL NEVER QUIT! 
 

In Solidarity, 
Lawrence A. Roehrig 
President, AFSCME Council 25 

 

LAME DUCK RECAP
Labor Organizes to Fight Off the Worst of the Attacks
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release time 

Total union member 
emails to legislators about 
decertification 

Total union member 
emails to legislators about 
release time 

Total phone calls 
to legislators about 
decertification 

Total phone calls to 
legislators about  
release time

AFSCME members and leaders were proud 
to stand alongside hundreds of other union 
members during our Worker’s Lobby Day at the 
Capitol where we urged legislators to vote NO on 
SB 1260 (decertification bill) and HB 6474 (ban 
on public sector union release time).

Only because of YOUR efforts, we were able to 
shoot down the most harmful bills that were trying 
to kill our Union.
Because of YOUR efforts in making thousands 
of phone calls and sending thousands of 
emails, sending joint letters from Members 
and Employers, and of course direct lobbying 
at the Capitol and in districts, we successfully 
coordinated your efforts and stood up for Working 
Families. Friendly legislators heard our voices 
loud and clear and even some not so friendly 
legislators were impressed and held accountable 
because they had to answer to YOU!

Because of YOU, everybody learned that here in 
Michigan AFSCME WILL NEVER QUIT!

In Solidarity,
Lawrence A. Roehrig
President, AFSCME Council 25
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MEMBER SPOTLIGHT: AMANDA 
GRIGGS OF THE DICKINSON COUNTY 

LIBRARY LOCAL 1176 APPEARS ON 
JEOPARDY

Nobody ever accused Michigan AFSCME 
members of not going above and beyond.... 
how about going as far as competing on 
Jeopardy?

Amanda Griggs has been a Cataloger/
Technical Services Specialist at the Dickinson 
County Library and AFSCME member for the 
past ten years with Local 1176. “Working in 
the library definitely helped prepare me for the 
show, by giving me a better access to books 
about all sorts of topics and keeping my mind 
sharp and nimble. Also, all those hours of 
searching online for patrons probably kept my 
buzzer finger at the ready. Plus, I was able to 
get the time off to audition in Minneapolis and 
film in Los Angeles because of the paid time 
off I receive due to my union contract.”

“The most rewarding parts of working in the 
library are the exposure to amazing literature 
from all genres, age ranges, etc. that I get to 
experience in cataloging, and the interaction with patrons. There is nothing more gratifying than a 
smile on a patron’s face or a look of excitement because you found them their new favorite book. 
It’s so much fun.”

Congratulations Amanda and thank you for all your hard work!!

MEMBER SPOTLIGHT: AMANDA GRIGGS OF 
THE DICKINSON COUNTY LIBRARY LOCAL 1176 

APPEARS ON JEOPARDY 
Nobody ever accused Michigan AFSCME 
members of not going above and beyond.... 
how about going as far as competing on 
Jeopardy? 
 
Amanda Griggs has been a Cataloger/Technical 
Services Specialist at the Dickinson County 
Library and AFSCME member for the past ten 
years with Local 1176. "Working in the library 
definitely helped prepare me for the show, by 
giving me a better access to books about all 
sorts of topics and keeping my mind sharp and 
nimble. Also, all those hours of searching online 
for patrons probably kept my buzzer finger at 
the ready. Plus, I was able to get the time off to 
audition in Minneapolis and film in Los Angeles 
because of the paid time off I receive due to my 
union contract." 
 
"The most rewarding parts of working in the 
library are the exposure to amazing literature 
from all genres, age ranges, etc. that I get to 
experience in cataloging, and the interaction 
with patrons. There is nothing more gratifying 
than a smile on a patron’s face or a look of 
excitement because you found them their new 
favorite book. It’s so much fun." 
 
Congratulations Amanda and thank you for all 
your hard work!! 
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MEMBERS IN ACTION 

Member leaders gather in 
Southfield for one of a series 
of AFSCME Strong town halls 
across the state.  

School employees were fired 
up in Frankenmuth for the 
2019 Schools Coordinating 
Committee conference.  
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President Roehrig 
kicks off the 2019 
Schools Coordinating 
Committee conference.

Secretary-Treasurer Price 
speaking to member leaders 

at the Region 1-4 Steward 
Training in March.
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President Roehrig, Michigan AFL-CIO 
President Ron Bieber, and Metro-
Detroit AFL-CIO President Darryl 
Newman kicking off the 2019 United 
Way-Labor planning meeting. 
President Roehrig shared his story 
about how the United Way supported 
him early in life, and the importance 
of all workers helping the less 
fortunate in their communities.

Legislative Director Tim Greimel giving 
an update of what’s happening in 
Lansing to a group of members at the 
College and University Coordinating 
Committee conference in Gaylord. 
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President Roehrig, Michigan AFL-
CIO President Ron Bieber, and 

Metro-Detroit AFL-CIO President 
Darryl Newman kicking off the 

2019 United Way-Labor planning 
meeting. President Roehrig 

shared his story about how the 
United Way supported him early 

in life, and the importance of 
all workers helping the less 

fortunate in their communities.

Legislative Director Tim Greimel 
giving an update of what’s 

happening in Lansing to a group 
of members at the College 

and University Coordinating 
Committee conference in Gaylord.
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Your Council 25 Leadership Team

AFSCME COUNCIL 25 EXECUTIVE BOARD 
David Baker – R10 
AFSCME Local 1327 
 
David Brandt – R9 
AFSCME Local 1855 
 
Tracy Carlton – R6 
AFSCME Local 496 
 
Donna Cangemi      R3  
AFSCME Local 411 
 
Lorna Davison – R2 
AFSCME Local 1659 
 
Dwayne Dolby – R11 
AFSCME Local 885 
 
Caryette Fenner – R4 
AFSCME Local 2733 
 
Brent Hershberger – R6 
AFSCME Local 1421 
 
Keith Hunter – R2 
AFSCME Local 1786 
 
Milando Hunter – R6 
AFSCME Local 1918 
 
Shawn Kitto – R11 
AFSCME Local 992.7 

 
 
 

William McGlynn – R3 
AFSCME Local 1346 

 

Phyllis McMillon – R1 
AFSCME Local 542 

 

Dennis Moore – R7 
AFSCME Local 1668 

 

Sam Muma – R6 
AFSCME Local 1600 

 

Lois Murray – R3 
AFSCME Local 2172 

 

Tammy Porter    R8  
AFSCME Local 261 

 

Ronald Rook    R4 
AFSCME Local 1583 

 

Cindy Spurlock – R2 
AFSCME Local 2568 

 

Christopher Wayne – R5 
AFSCME Local 1585 

 

Janae Wouldfolk    R1 
AFSCME Local 140 
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President Lawrence A. Roehrig
Secretary-Treasurer Robyn C. Price

Executive Board Members
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